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ABSTRACT 

A study was conducted to assess the impact of 
projected retirements amonq full-time faculty on the public community 
colleges of Illinois. Age data on fall 1987 faculty were analyzed by 
colZ-ge, program area, discipline and subdiscipline, gender, 
race/ethnicity, tenure status, and highest degree earned. Study 
findings included the following: (l) 21.3% of the the current 
full-time community college faculty were eligible for retirement in 
1988, and 38% will have retired or could be eligible for retirement 
by 1992; (2) both numerically and proportionately, more males than 
females were nearing retirement; (3) a larger proportion of 
minorities than whites were over 50 years of age; (4) 47.8% of the 
system's faculty with doctoral degrees were 50 years old or older; 
and (5) seven disciplines accounted for 58% of all full-time faculty 
who could retire in the next few years, including English, social 
sciences, business/office occupations, physical sciences, 
mathematics, nursing, and lif3 sciences. (AYC) 
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Illinois Community College Board 

REPORT ON THE STUDY OP PROJECTED PULL-TIME 
FACULTY RETIREMENTS IN THE PUBLIC 
COMMUNITY COLLEGES OP ILLINOIS 

This report focuses on projected retirement among the full-time faculty in 
Illinois public community colleges based on Fall Term 1987 Faculty and Staff 
(PI) data. Faculty retirement is an especially timely topic. The Commission 
on cne Future of Community Colleges in its report Building Communities: A 
Vision for a New Century^ addressed the magnitude of the retirement issue 
nationwide, "Within the next 12 years, approximately 40 percent of all 
community college faculty who now teach will retire. • During the 1960s and 
early 1970s rapid expansion occurred in Illinois' public community colleges* 
Growing enrollments necessitated the hiring of large numbers of faculty* As 
enrollments leveled in the late 1970s and 1980s, overall fewer new faculty 
positions were created. Large numbers of the faculty cohort group hired 
during the system's rapid growth will soon be reaching retirement age. Hence, 
there is a need to study the possible impact of these potential retirements on 
faculty needs by various program areas and to assess the potential impact on 
the demographic structure of the faculty. 

This report analyzes only age data in an attempt to assess the potential 
impact of retirement on the Illinois community college system. Certainly 
other factors such as years of experience and personal choice are involved in 
retirement eligibility and decisions. Recent changes in federal law regarding 
mandatory retirement age make the magnitude of retirements difficult to 
predict. While there is some evidence that nationally the average age of 
retirement for university faculty is increasing slightly from 64.6 to 65 years 
of age (Mooney, 1988), information on retirement age obtained from the State 
Universities Retirement System (SURS) in Illinois indicates that the average 
age of community college faculty retirees has ranged from 61.6 to 62.3 years 
o"*r the past six years. During that period (fiscal years 1983 through 1988) 
71.7 percent of the community college retirees retired before the age of 65. 
Approximately 30 percent of the full-time faculty retirees were between the 
ages of 55 and 59 (see Appendix Table lA). Although faculty retire at various 
ages depending upon years of service, other interests, and personal choice, 
many faculty are eligible for early retirement at age 55. Over the past few 
years, between 25 and 30 percent of the faculty age 55 and over retire each 
year. As one would expect, the percentage of faculty that retire increases 
with each age group. Between 15 and 20 percent of the full-time faculty 
between the ages of 55 and 59 retire annually. About 32.5 percent of the 60 
to 64 year olds retire, and approximately 62.5 percent of those over 65 retire 
each year. Thus, while this report focuses on faculty age 55 and over, as 
well as 50 and over to give a longer range perspective on potential 
retirements, the reader should keep in mind that the actual numb'jr of annual 
retirements will probably be about one-fourth of those who are eligible for 
retirement based on age. 

Figure 1 illustrates the percent of current full-time faculty in three age 
groups: less than 50, 50-54, and 55 and over. Statewide, over one-fifth 
( 21. 3 percent) of the current full-time faculty are at least 55. The 
inclusion of faculty age 50 to 54 adds 16.7 percent to the group of current 
faculty potentially eligible for early retirement. Hence, by 1992 a total of 
1,636 or 38 percent of current full-time faculty will either be retired or 
could be eligible for early retirement based on age. 
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Figure 1. statewide Percent of Current 
Full-time Faculty by Age Group 



Table 1 summarizes information about full-time faculty 55 and over and 50 and 
over by college. One-half of the colleges have between 10 and 19 percent of 
their current faculty who are at least 55 years old. Sixteen colleges have 

con!:rH ° " 30 39 percent,^and one 

college has 44 percent of its faculty over the age of 55. 

TJlr^'"'^\^\V^^ 1°'^* considered, 11 colleges will have 40-49 percent of 
their full-time faculty potentially eligible for retirement by 1992. 
Moreover, six colleges will have over one-half (50-59 percent) of their 
current faculty potentially eligible for retirement. Hence, over one-third of 

Ltl'^M k'^' potential loss of over 40 percent of their current 

full-time faculty through retirement by 1992. 



RetirMents by Pro^raa Area 

Table 2 summarizes full-time faculty teaching in each broad programmatic 
area. Full-time faculty are employed' primarily in the baccalaureate/transfer 

Srf^.-^r^K " . ff"^"" P^°9"'" «• staff's 

fn^^ t]Z \ P«t-ti>"« faculty, of the two areas employing the majority of 
full-time faculty, retirements will have the greatest impact on 
baccalaureate/transfer faculty. Nearly one-fourth of this group are at least 
55 years old. when the faculty aged 50 to 54 are added, the percentage of 
baccalaureate/transfer faculty potentially eligible for retirement by 1992 
reaches 41.7 percent. In comparison, 18.2 percent of the occupational program 
faculty are 55 and over, and by 1992, 33.3 percent of the occupational faculty 
could be eligible for retirement. ' 
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Illinois Community College Board 
Table 1 

FULL-TIME FACULTY BY COLLEGE 
FALL 1^87 



Faculty 



Oist. 


Grand 


55 


and Above 


50 and 


Above 


No* 


Distnct/CoUede 


Total 


N 


% 


N 


% 


501 


KasKaskia 


64 


8 


12.50% 


19 


29.69% 


502 


DuPage 


207 


51 


24.64 


82 


39. 61 


503 


Black Hawk 












Quad Cities 


127 


15 


11.81 


31 


24.41 


534 


East 


23 


3 


13.04 


4 


17.39 


Triton 


234 


44 


18*80 


84 


35.90 


505 


Parkland 


156 


19 


12.18 


42 


*w . 7a 


506 


Sauk valley 


53 


11 


20*75 


24 


49 * AO 


507 


Danville 


66 


14 


21*21 


21 


11 fl } 
J X . O A 


508 


Chicago 










Kennedy->King 


172 


53 


30.81 


inn 






Washington 


164 


51 


31* 10 




sn Ik 1 

3U* 0 1 




Malcolm X 


124 


28 


22*58 


CI 


41 . IJ 




Truman 


146 


50 


34* 25 


ai 
01 






01ive*Harvey 


125 


40 


32* 00 


ou 


48.00 




Daley 


128 


48 


37. 50 








Wilbur Wright 


134 


60 


4 78 


80 


59*70 


509 


City-Wide 


41 


6 


14* »3 


10 


24* J9 


Elgin 


91 


18 


20.00 


26 


28 .89 


510 


South Suburban 


116 


20 


17* 24 


55 


47 41 


511 


Rock valley 


129 


29 


22.48 


53 


41.09 


512 


Harper 


164 


42 


25.77 


65 


39.88 


513 


Illinois Valley 


80 


15 


18.75 


30 


37*50 


514 


Illinois Central 


176 


28 


15.91 


54 


30.68 


515 


Prairie State 


78 


23 


29.49 


41 


52. 56 


516 


Waubonsee 


57 


6 


10.53 


19 


33.33 


517 


Lake Land 


90 


13 


14.44 


32 


35.56 


518 


Carl Sandburg 


59 


9 


15.25 


18 


30.51 


519 


Highland 


39 


7 


17.95 


12 


30.77 


520 


Kankakee 


50 


4 


8.00 


12 


24.00 


521 


Rend Lake 


56 


12 


21.43 


18 


32.14 


522 


Belleville 


105 


22 


20*95 


41 


39.05 


523 


Kishwaukee 


67 


10 


14*93 


17 


25.37 


524 


Moraine valley 


166 


26 


15.66 


48 


28.92 


525 


Jollet 


138 


36 


26.09 


57 


41.30 


526 


Lincoln Land 


127 


18 


14.17 


40 


31.50 


527 


Morton 


56 


13 


23*21 


23 


41.07 


528 


McHenry 


46 


7 


15.56 


16 


35.56 




Illinois sascern 














Lincoln Trail 


25 


3 


12.00 


7 


28.00 




Olney Central 


44 


8 


18.18 


18 


40.91 




Wabash Valley 


39 


8 


20.51 


11 


28.21 




Frontier 


3 


0 


0.00 


0 


0.00 


530 


Logan 


53 


5 


9.43 


14 


26.42 


531 


Shawnee 


25 


5 


20.00 


7 


28.00 


532 


Lake County 


148 


18 


12*16 


39 


26.35 


533 


Southeastern 


69 


9 


13.0^ 


19 


27.54 


534 


Spoon River 


32 


8 


25.00 


12 


37.50 


535 


Oakton 


109 


18 


16.51 


36 


33.03 


536 


Lewis k Clark 


78 


14 


17*95 


23 


29.49 


537 


Richland 


40 


6 


15.00 


7 


17.50 


539 


John Wood 


17 


2 


11.76 


3 


17.65 


601 


State Conm* Coll* 


39 


10 


25.64 


17 


43.59 




TOTALS 


4,575 


973 


21.28% 


1,736 


37.97% 
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Table 2 

PULL-TIME FACULTY BY PROGRAM AREA 
PALL 1987 



Program Area 

Baccalaureate/Transfer 

Occupational 

Community Education 

Remedial 

General Studies 

Vocational Skills 

ABE 

ASE 

TOTALS 



faculty 


Grand 


55 and 


Above 


50 and 


Above 


Total 


N 


% 


N 


% 


2,649 


628 


23.7% 


1,104 


41.7% 


1,312 


330 


18.2 


604 


33.3 


4 


0 


0.0 


2 


50.0 


54 


11 


20.4 


20 


37.0 


3 


0 


0.0 


0 


0.0 


11 


2 


18.2 


3 


27.3 


34 


2 


59 


3 


8.8 


8 


0 


0.0 


0 


0.0 


4,575 


973 


21.3% 


1,736 


37.9% 



Jf^if H P"""*"^ ^''^^I'^y assignments in individual discipline areas. The 
disciplines go across the broad program areas discussed previously. Academic 
disciplines can be impacted by retirements in two ways - nJerically or 
proport onately. if a college loses a large number of faculty in a given 
^n^hir f ^ "^'^ recruiting problems due to the substantial 

number of replace.T.ents needed. Proportionately, even though the losses may be 

?ts fal^uT^v ? ^' f ^""'^ "^"^^ « l«9e percentage of 

Its faculty in a given area. Both could create problems for a college, m 

oroLrM«„\T*t' * experience the impact of both numerical and 

?f??v ^^PP*"''^^ Table 2A provides a complete listing of the 

fl^J / f "'^ ^"^ percentaye of full-time faculty in 

each discipline over the ages of 55 and 50.) 

JZJi!*'!;^' '^^«'=iPli"« for 58 percent of all full-time 

°^i'L:'^° ?2 ^" ""'^ y""- Statewide, these disciplines 

nhJfi, . (English), social sciences, business and office occupations, 

faculty over the age of 55 and over 100 faculty over the age of 50. Specific 
fre%Jr«nh*!^-i5*f. presented in Table 3. Listed beneath the disciplines 

III nlnr, c K J. "f',."^'^ ^"^^'^ °f the respective 

pn!i? JT* sub-disciplines that could feel the impact of retirements include 
biologj secretarial science, chemistry, physics, and 

Proportionately, as shown in Table 4, nine academic disciplines have at least 
20 percent of their faculty over the age of 55 and eleven disciplines have at 
least 40 percent over the age of 50. Three of these areas - social sciences, 
physical sciences, and nursing - appear on both the numerical and proportional 
listings of disciplines that could be affected by faculty retirements, 
-eading the list of disciplines that have a large share or their faculty 
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Hearing retirement age are architecture/design (55,6 and 61.1 percent), 
foreign language (31,6 and 57.9 percent), multi/interdisciplinary studies 
(34,9 and 57.6 percent), end marketing and distribution (33,3 and 
55.6 percent). m each of these disciplines over one-half of the current 
full-time faculty are over the age of !:0, 



Table 3 

DISCIPLINES AND SUB-DISCIPLINES WITH THE LARGEST 
NUMBER OP FACULTY 55 AND ABOVE AND 50 AND ABOVE 

PALL 1987 



CIP Discipline 

23 LETTERS 
23.0101 General English 
23.0401 Composition 

45 SOCIAL SCIENCES 

45.0101 General Social Sciences 
45.0801 History 
45.11C1 Sociology 
45.0601 Economics 

07 BUSINESS & OPPICE OCCUPATIONS 

07.0101 Accounting & Bookkeeping General 
07.0601 General Secretarial and Related 
Programs 

40 PHYSICAL SCIENCES 

40.0501 General Chemistry 
40.0801 General Physics 
40.0101 General Physical Sciences 

27 MATHEMATICS 

18 NURSING 

26 LIPE SCIENCES 

26.0101 General Biology 



Paculty 



Grand 

Total 55 and Above 50 and Above 



N 


N 


1 


N 


% 


579 


137 


23.66% 


227 


39.211 


336 


93 


27.68 


150 


44.64 


141 


28 


19.86 


50 


35.46 


346 


100 


28.90 


165 


47.69 


90 


32 


35.56 


45 


50.00 


72 


23 


31.94 


37 


51.39 


75 


19 


25.33 


31 


41.33 


45 


13 


28.89 


18 


40.00 


425 


74 


17.41 


140 


32.94 


83 


21 


25.30 


31 


37.35 


78 


19 


24.36 


33 


42.31 


213 


68 


27.98 


114 


46.91 


110 


38 


34.55 


57 


51.82 


52 


15 


28.85 


26 


50.00 


51 


12 


23.53 


20 


39.22 


319 


68 


21.32 


125 


9.18 


303 


62 


20.46 


128 


42.24 


252 


54 


21.43 


104 


41.27 


203 


47 


23.15 


91 


44.83 



Colleges will, of course, need to continue the ongoing analysis of their own 
data to determine critical shortages anticipated at the local level, while 
remaining cognizant of the increased statewide competition for qualified 
full-time replacement faculty in the disciplines identified in Tables 3 and 4. 
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Table 4 

DISCIPLINES WITH THE LARGEST PROPORTION OP 
FACULTY 55 AND OVER AND 50 AND OVER 
FALL 1987 







Grand 


55 


and Above 


50 


and Above 


CIP 


Discipline 


Total 


N 


% 


N 


% 


04 


Architecture/Design 


18 


10 


55.6% 


11 


61.1% 


16 


Foreign Languages 


57 


18 


31.6 


33 


57.9 


30 


Multi/Intecdis. studies 


66 


23 


34.9 


38 


57.6 


08 


Marketing & Distribution 


27 


9 


33.3 


15 


55.6 


13 


Education 


89 


26 


29.2 


44 


49.4 


45 


Social Sciences 


346 


100 


28.9 


165 


47.7 


40 


Physical Sciences 


243 


68 


28.0 


114 


46.9 


36 


Leisure and Rec. Activities 


64 


10 


15.6 


30 


46.9 


09 


Conmiuni cat ions 


23 


4 


17.4 


10 


43.5 


18 


Nursing 


303 


65 


20.5 


128 


42.2 


46 


Construction Trades 


15 


4 


26.7 


6 


40.2 



Data from the Illinois Board of Higher Education provide some insight into the 
availability of potential replacements in the various disciplines. The 
Appendix contains Tables 3A and 4 A that present the number of master's and 
doctoral degrees conferred in Illinois by discipline for several years. These 
data are presented to provide an overview of one source of supply data from 
which a portion of the retiring faculties' successors can be located. In the 
disciplines that could experience a substantial number of losses due to 
retirements, Illinois colleges and universities have produced a relatively 
large number of master's degree recipients. If, however, the community 
colleges were attempting to hire new doctoral recipients, the market may be 
somewhat tighter, particularly in the English and mathematics areas. Por 
example, over the last four years, an average of 75 doctorates have been 
produced annually in English and only 34 in the field of mathematics. The 
colleges have established their own sources for locating qualified faculty, 
which they will continue to use, including among others: secondary school 
faculty, private business/industry mid-career employees, graduates from 
specific in- and out-of-state universities whose alumni have performed well 
previously, and contacts made through professional organizations and informal 
networks. 
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Retirements by Faculty Characteristics 

Table 5 shows the gender of full-time faculty. Currently, approximately 
two-thirds of the full-time faculty are *male. A higher percentage of males 
(22.5 percent) than females (19.1 percent) are over 55 years old. When the 50 
to 54 year olds are included, these percentages increase to 39,6 and 35,0 
percent, respectively. Numerically, 1,155 males will be eligible for 
retirement by 1992 compared to only 581 female faculty. 



Table 5 

FULL-TIME FACULTY BY GENDER 
STATEWIDE 
FALL 1987 



Faculty 

Total 55 and Above 50 and Above 

Gender Faculty N % i" 

Male 2,913 656 22,5% 1,155 39,6% 

Female '.662 317 19,1 581 35,0 

TOTALS 4,575 973 21,3% 1,736 37,9% 



Table 6 presents data pertaining to the full-time faculty's racial/ethnic 
composition. As indicated earlier, 21,3 percent of the full-time faculty 
currently are at least 55. In comparison, 62.5 percent of the American 
Indian, 23.5 percent of the Hispanic, 21.9 percent of the black, and 
10.6 percent of the Asian/Pacific islander faculty members are of potential 
retirement age. By 1992 when 38 percent of the current faculty will have 
reached retirement age, there Is a potential loss of 62.5 percent among 
American Indians, 55.9 percent among Hlspanlcs, 41.8 percent among blacks, and 
36.5 percent among Asians con?>ared to 37.5 percent among whites. Hence, tne 
overall potential reduction of American Indian, Hispanic, and black faculty 
via retirement Is substantial unless an effort Is made to replace their 
representation. By 1992, 1,506 of the current white faculty compared to 230 
minority faculty will have reached retirement age. Thus, over the next five 
years, the opportunity will exist to alter the racial/ethnic distribution of 
community college faculty. However, with the limited number of minorities 
receiving advanced degrees, colleges will need to continue their efforts to 
develop goal-oriented plans for maintaining and enhancing minority 
representation in their faculti«»s. In Building Communities! A vision for a 
New Century, the Commission of the Future of Community Colleges recommended 
that colleges put forth extra efforts to increase the percentage of minorities 
among the faculty. The report emphasized the need for minority faculty to 
serve as role models and mentors. 
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Table 6 

FULL-TIME FACULTY BY RACIAL/ETHNIC ORIGIN 
FALL 1987 



Faculty 





Grand 


55 and 


Above 


50 and Above 


Race/Ethnicity 


Total 


N 


% 


N 


% 


White 


4,015 


861 


22.4% 


1,506 


37.5% 


Black 


402 


88 


21.9 


168 


41.8 


Asian/Pac islander 


104 


11 


10.6 


38 


36.5 


Hispanic 


34 


8 


23.5 


19 


55.9 


American Indian 


8 


5 


.2.5 


5 


62.5 


Unknown 


12 


0 


0.0 


0 


0.0 


TOTALS 


4,575 


973 


21.3% 


1,736 


37.9% 


Table 7 presents the 


tenure status 


of the 


full-time 


faculty. 


Overall 



87.4 percent of the faculty in Illinois community colleges are tenured. 
Nearly 91 percent of the faculty holding tenure track positions have obtained 
that status. The distribution of tenured and non-tenured faculty could 
dramatically change due to retirement since 23.6 percent of the tenureO 
faculty are over 55 and an additional 18.2 percent will have reached 
retirement age by 1992. While the loss of tenured faculty can negatively 
affect institutional and/or programmatic stability, it also presents 
opportunities for colleges to place renewed emphasis on the importance of 
quality teaching. 



Table 7 





FULL-TIME FACULTY 


BY TENURE 


STATUS 








FALL 


1987 














Faculty 








Grand 


55 and 


Above 


50 and 


Above 


Tenure Status 


Total 


N 


% 


N 


% 


Tenured 


3,998 


942 


23.6% 


1,669 


41.7% 


Not Tenured 


408 


18 


4.4 


38 


9.3 


Non-Tenured Track 


169 


13 


7.7 


29 


17.2 


TOTALS 


4,575 


973 


21.3% 


1,736 


37.9% 
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Table 8 presents the highest degree earned by full-time faculty. Overall, 
85.1 percent of the 4,575 full-time faculty have earned at least a master's 
degree. Specifically, 71.4 percent hava master's degrees, 0.7 percent hold 
first professional degrees, and 11.1 percent have earned doctoral degrees. In 
comparison, of the 973 full-time faculty 55 years and over 88.5 percent have 
ac least a master's degree. The master's degree is the highest degree held by 
72.4 percent of the individuals in the 55 and over age group: 1.3 percent have 
first professional degrees and 14.8 percent hold doctoral degrees. 



Table 8 

FULL-TIME FACULTY BY HIGHEST DEGREE EARNED 
FALL 1987 



Faculty 



Highest 


Grand 


55 and 


Above 


50 


and Abuve 


Degree 


Total 


N 


% 


N 


% 


Associate 


95 


15 


15.8% 


25 


26.3% 


Bachelor's 


486 


63 


13.0 


119 


24.5 


Master's 


3,265 


704 


21.6 


1,280 


39.2 


First Professional 


30 


13 


43.3 


15 


50.0 


Doctorate 


506 


144 


28.5 


242 


47.8 


ether 


56 


7 


12.5 


14 


25.0 


Unknown 


137 


27 


19.7 


41 


29.9 


TOTALS 


4,575 


973 


21.3% 


1,736 


37.9% 



Focusing on faculty with doctoral degrees reveals that full-time faculty 55 
and over constitute more than one-fourth (28.5 percent) of those with 
doctorates. This mean?* nhat if those persons who are eligible for retirement 
are not replaced by persons with doctoral degrees or if current faculty are 
not encouraged to obtain doctorates, the level of education obtained by 
community college faculty will be diminished. In examining the highest 
degrees earned by those age 50 and above, the problem becomes even more 
severe, while only 16.9 percent of all full-time faculty are in the 50-54 age 
group, 19.4 percent of those holding doctorates are in this group. By 1992, 
the system could potentially lose nearly one-half (47.8 percent) of its 
full-time faculty with doctorates if those retiring are not replaced by ne^ 
faculty with doctorates or continuing faculty are not encouraged to obtain 
doctoral degrees. 
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Conclusions 

In summary, based on age over one-fifth. of the current full-time faculty in 
Illinois community colleges are potentially eligible for retirement. By 1992 
approximately two-fifths of the current full-time faculty will have retired or 
could be eligible for retirement. Examination of the characteristics of these 
faculty reveal that the gender, racial/ethnic, tenure, and educational 
composition of the faculty will be impacted by these retirements. Both 
numerically and proportionately, more males than female** are nearing 
retirement age. A larger proportion of minorities than whites are in the age 
groups studied. Additionally, a relatively large share of the system^s 
faculty with doctoral degrees could be potentially eligible for retirement. In 
addition, some academic disciplines will be affected more than others. 
Substantial numbers of English, business and office occupations, mathematics, 
and life sciences faculty are over 55. Other discipline areas could be 
affected due to the potential loss of relatively large proportions of their 
faculty. These disciplines include architecture/design, foreign language, 
multi-disciplinary studies, marketing/distribution, education, 

leisure/recreation, communications, and construction ^rades. Social sciences, 
physical sciences, and nursing could suffer both substantial numerical and 
proportional losses* 

The intent of this document has been to focus attention on the issues 
surrounding full-time faculty retirement, while past SURS information would 
indicate that these retirements will be spread out over the next few years and 
the impact of changing mandatory retirement legislation is uncertain, the 
information in this report should assist colleges in their ongoing efforts to 
plar for the orderly replac«nent of retirees. The approaching retirement of 
full-time faculty, while somewhat problematic, offers Illinois public 
community colleges an opportunity for renewal. Educational institutions are 
labor intensive organizations whose faculty and staff represent their greatest 
asset and expense. Large scale full-time faculty retirements will challenge 
community colleges to strengthen their faculty selection processes in order to 
attract, identify, and choose the most qualified candidates. 

There is no more important task than selecting people 
for positions at a college or university. Bright, 
energetic, flexible men and women who care about ideas, 
research, and the spread of culture and learning not only 
add inmediately to the good functioning of a campus but 
they facilitate the task of transformation and renewal for 
the future. 

(Keller, 1983, p. 137) 
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Illinois Community Colleg* Board 
Tabl« 3A 

MASTER'S DBGRBBS CONFERRED BY ILLINOIS COLLEGES AND 
UNIVERSITIES BY DISCIPLINE, 1970-71 TO 1986-87 
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15 Engineering Related Tech. 

16 foreign Languages 
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SOURCE: Data Book on Illinois Higher Education - Illinois Board of Higher Education 
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Illinois Comnunity College Board 
Table 4 A 

DOCTORAL DBGREBS CONFERRED BY ILLINOIS COLLEGES AND 
UNIVERSITIES BY DISCIPLINE, 1970-71 TO 1986-87 
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